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In this report Professor Hartle presents the findings of a series of investigations that have been carried out, partly under
the auspices and partly with the co-operation, of the Canadian Department of Labour. The object of the investigations,
the Employment Forecast Survey, was initiated by the Economics and Research Branch of that Department in 1946 to
obtain information about the future levels and trends of employment in industry. The first phase of the investigation was
carried out in 1953 by Professor William C. Hood assisted by Professor Hartle, and their report, dealing with the
administration, policy, and technique of the Survey, constituted the foundation of the present study. In 1956-7 Professor
Hartle conducted further studies of the Survey and its administration, analysing in particular the predictions which have
been derived from the forecasts provided by individual establishments, and evaluating improvements which might have
been made in the reliability both of the employer's forecasts and the Department's conclusions. The final phase of
investigation carried out by Professor Hartle has been concerned mainly with an analysis of the forecasts of individual
establishments. Professor Hartle's monograph, comprising as it does the findings of this whole series of studies, thus
provides a comprehensive and detailed analysis of the Employment Forecast Survey. It is valuable for its comparison of
the EFS with similar surveys conducted in the United States, the United Kingdom, and Germany. Canadian Studies in
Economics, No. 14.
Sri Lanka has long been regarded as a model of a successful welfare state in a low-income setting, yet it has not
succeeded in creating a sufficient number of good jobs for the increasing number of young people. Hence, young Sri
Lankans perceive their country as an unjust and unequal society, in which mainstream institutions have failed to address
inequalities in the distribution of resources, as well as of benefits deriving from economic growth. Against this
background, 'The Challenge of Youth Employment in Sri Lanka' aims to identify ways to improve the opportunities
available to new job market entrants by addressing existing inequalities and to help young people more fully realize their
potentials. Drawing from original research and a review of existing studies, the authors use the 4Es conceptual
framework to analyze four key aspects of labor markets employment creation, employability, entrepreneurship, and equal
opportunity identifying main issues and results, current trends, and possible new approaches.
Multiple sclerosis produces wide-ranging effects on a person's physical, psychological, and social functioning. One of the
most important is its effect on employment. Although the vast majority of people with this disease have employment
histories and were working at the time of diagnosis, many are unable to maintain employment as the disease progresses.
Employment Issues and Multiple Sclerosis, 2nd Edition is a must read for any person with MS that has a question
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regarding employment and disability. Chapters cover everything from vocational rehabilitation to job placement, and the
laws covering employment. The Updated Edition Includes: NEW chapter detailing employee rights concerning medical
leave, health insurance portability and accountability, and continuation of benefits NEW chapter on Social Security
Disability Insurance programs An expanded and updated chapter on the Americans with Disabilities Act An expanded
and updated chapter on research and services regarding the employment of Americans with MS Completely updated
chapter on policy, programming, and research recommendations to improve the rate of labor force participation of people
with MS Intended for people with MS, their families, physicians, nurses, social workers, rehabilitation professionals, and
others interested in the employment implications of MS, this comprehensive new text is a basic resource guide to matters
of research, public policy, and service delivery. The author also discusses current trends in health care and rehabilitation,
and recommends reforms to better serve the interests of people with MS.
Times are changing and the labor markets are under immense burden from the collective effects of various megatrends.
Technological growth and grander incorporation of economies along with global supply chains have been an advantage
for several workers armed with high skills and in growing occupations. However, it is a challenge for workers with low or
obsolete skills in diminishing zones of employment. Business models that are digitalized hire workers as self-employed
instead of standard employees. People seem to be working and living longer, but they experience many job changes and
the peril of skills desuetude. Inequalities in both quality of job and earnings have increased in several countries. The
depth and pace of digital transformation will probably be shocking. Industrial robots have already stepped in and artificial
intelligence is making its advance too. Globalization and technological change predict the great potential for additional
developments in labor market performance. But people should be ready for change. A progression of creative
annihilation is probably under way, where some chores are either offshored or given to robots. A better world of for jobs
cannot be warranted – a lot will be contingent on devising the right policies and institutes in place.
An attempt to analyse employment in Britain in which the author examines developments in the labour market since the
war and assesses the contribution of national policy and ideology. Various forecasts of job prospects and analysis of
employment and consumption trends are offered.
Arguing that economic policies in Argentina, Brazil, and Mexico favor markets over institutions and the international
economy over the domestic - to the detriment of the workforce in those countries - Meeting the Employment Challenge
presents extensive evidence in support of placing employment concerns at the center of economic and social policies.
The authors discuss the challenges the three countries face in creating employment, as well as the evolution of the labor
market since 1990 in terms of the quantity and quality of jobs. They then explore the impact of five policy areas on
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employment creation: macroeconomic policy, trade liberalization, foreign direct investment, labor market regulations and
policies, and social dialogue. Their concluding recommendations offer concrete steps for balancing market forces and
policy intervention in the interest of employment growth in a sound economy.
This book focuses on the modeling of the transitions in and out of unemployment, given the stochastic processes that
break up jobs and lead to the formation of new jobs, and on the implications of this approach for macroeconomic
equilibrium and for the efficiency of the labor market. An equilibrium theory of unemployment assumes that firms and
workers maximize their payoffs under rational expectations and that wages are determined to exploit the private gains
from trade. This book focuses on the modeling of the transitions in and out of unemployment, given the stochastic
processes that break up jobs and lead to the formation of new jobs, and on the implications of this approach for
macroeconomic equilibrium and for the efficiency of the labor market. This approach to labor market equilibrium and
unemployment has been successful in explaining the determinants of the "natural" rate of unemployment and new data
on job and worker flows, in modeling the labor market in equilibrium business cycle and growth models, and in analyzing
welfare policy. The second edition contains two new chapters, one on endogenous job destruction and one on search on
the job and job-to-job quitting. The rest of the book has been extensively rewritten and, in several cases, simplified.
How would the policy rule of forecast targeting work for the Federal Reserve? To what extent is the Federal Reserve
already practicing forecast targeting? Forecast targeting means selecting a policy rate and policy-rate path so that the
forecasts of inflation and employment “look good,” in the sense of best fulfilling the dual mandate of price stability and
maximum employment, that is, best stabilize inflation around the inflation target and employment around its maximum
level. It also means publishing the policy-rate path and the forecasts of inflation and employment forecasts and,
importantly, explaining and justifying them. This justification may involve demonstrations that other policy-rate paths
would lead to worse mandate fulfillment. Publication and justification will contribute to making the policy-rate path and the
forecasts credible with the financial market and other economic agents and thereby more effectively implement the
Federal Reserve's policy. With such information made public, external observers can review Federal Reserve policy, both
in real time and after the outcomes for inflation and employment have been observed, and the Federal Reserve can be
held accountable for fulfilling its mandate. In contrast to simple policy rules that rely on very partial information in a rigid
way, such as Taylor-type rules, forecast targeting allows all relevant information to be taken into account and has the
flexibility and robustness to adapt to new circumstances. Forecast targeting can also handle issues of time consistency
and determinacy. The Federal Reserve is arguably to a considerable extent already practicing forecast targeting.
The OECD Employment Outlook 2014 includes chapters on recent labour market developments with a special section on
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earnings, job quality, youth employment, and forms of employment and employment protection.
A look at any newspaper's employment section suggests that competition for qualified workers in information technology
(IT) is intense. Yet even experts disagree on not only the actual supply versus demand for IT workers but also on
whether the nation should take any action on this economically important issue. Building a Workforce for the Information
Age offers an in-depth look at IT. workers-where they work and what they do-and the policy issues they inspire. It also
illuminates numerous areas that have been questioned in political debates: Where do people in IT jobs come from, and
what kind of education and training matter most for them? Are employers' and workers' experiences similar or different in
various parts of the country? How do citizens of other countries factor into the U.S. IT workforce? What do we know
about IT career paths, and what does that imply for IT workers as they age? And can we measure what matters? The
committee identifies characteristics that differentiate IT work from other categories of high-tech work, including an
informative contrast with biotechnology. The book also looks at the capacity of the U.S. educational system and of
employer training programs to produce qualified workers.
4th-7th eds. contain a special chapter on The role and function of the thesaurus in education, by Frederick Goodman.
The first print edition in more than 5 years contains a total of 10,773 vocabulary terms with 206 descriptors and 210 "use"
references that are new to this thesaurus for locating precise terms from the controlled vocabulary used to index the
ERIC database.
Named a 2013 Doody's Essential Purchase! The sixth edition of Nursing Home Administration contains essential information to prepare an
individual for licensure and employment as a nursing home administrator. This book addresses all regulatory pieces of information to provide
readers with an overview of the entire process of managing a nursing facility. This edition has been updated to reflect the most accurate and
up-to-date information to reflect new legislation and regulations passed since previous edition in 2008. This textbook serves as a roadmap for
studying and understanding all the various requirements-management, human resources, finance and business, industry laws and
regulations, and patient care. It demonstrates how all components fit together to form the coordinated activity set required of a successful
nursing home administrator. Key Features: Formatted according to licensing examination and guidelines of the National Association of
Boards of Examiners of Nursing Home Administrators New federal guidelines to surveyors New resident assessment instrument Updated
figures and tables New life safety code inspection processes New ICDM-10 (International Classification of Diseases-Modified) Sub-set of
federal forms included in appendices Web references to enable the reader to successfully navigate the nursing home administration field
The main aim of the present volume is to assess the responsibility of educational authorities in the employment problem of less developed
countries. Are there reasons to think that the quantity and quality of education in these countries have a significant impact on their
employment problem? If so, how can educational systems be reformed so as to maximise the rate of growth of income-earning opportunities?
Which policies are actually feasible in the light of different national conditions? It is questions of this kind that are tackled in the present study,
a fluently written and highly articulate work by Professor Mark Blaug, of the University of London Institute of Education and the London
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School of Economics, who is one of the world's leading specialists in the economics of education and in educational planning in general. The
work is one of a series of general background studies specially written for the ILO's World Employment Programme by distinguished
independent scholars in order to clarify the various questions involved and to promote the widest possible discussion of the relevant issues.
This timely collection will be the first of its kind to focus on the practical application of the government job guarantee (JG) for both developed
and developing economies. Global case studies include: United States, China, Ghana, Argentina, Ireland, Iceland, and India.
In order to develop and exercise their skills urban planners need to draw upon a wide variety of methods relating to plan and policy making,
urban research and policy analysis. More than ever, planners need to be able to adapt their methods to contemporary needs and
circumstances. This introductory textbook focuses on the need to combine traditional research methods with policy analysis in order to
understand the true nature of urban planning processes. It describes both planning methods and their underlying concepts and principles,
illustrating applications by reference to the daily activities of planning, including the assessment of needs and preferences of the population,
the generation and implementation of plans and policies, and the need to take decisions related to the allocation of land, population change,
employment, housing and retailing. Ian Bracken also provides a comprehensive guide to the more specialized research literature and case
studies of contemporary urban planning practice. This book was first published in 1981.

Small Area Employment ForecastingData and ProblemsFuture of JobsIntroBooks
The Economic and Fiscal Consequences of Immigration finds that the long-term impact of immigration on the wages and
employment of native-born workers overall is very small, and that any negative impacts are most likely to be found for prior
immigrants or native-born high school dropouts. First-generation immigrants are more costly to governments than are the nativeborn, but the second generation are among the strongest fiscal and economic contributors in the U.S. This report concludes that
immigration has an overall positive impact on long-run economic growth in the U.S. More than 40 million people living in the United
States were born in other countries, and almost an equal number have at least one foreign-born parent. Together, the first
generation (foreign-born) and second generation (children of the foreign-born) comprise almost one in four Americans. It comes as
little surprise, then, that many U.S. residents view immigration as a major policy issue facing the nation. Not only does immigration
affect the environment in which everyone lives, learns, and works, but it also interacts with nearly every policy area of concern,
from jobs and the economy, education, and health care, to federal, state, and local government budgets. The changing patterns of
immigration and the evolving consequences for American society, institutions, and the economy continue to fuel public policy
debate that plays out at the national, state, and local levels. The Economic and Fiscal Consequences of Immigration assesses the
impact of dynamic immigration processes on economic and fiscal outcomes for the United States, a major destination of world
population movements. This report will be a fundamental resource for policy makers and law makers at the federal, state, and local
levels but extends to the general public, nongovernmental organizations, the business community, educational institutions, and the
research community.
This research project has developed out of the desire to empirically test and evaluate the technique of shift/share analysis as
applied to employment forecasting. Shifts in economic growth and more recently, the fast growth patterns on the West Coast have
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required the development of analytical techniques to forecast regional employment growth. Several methodologies have been
applied to this problem including: regression analysis and trend extrapolation, economic base studies, and shift/share analysis.
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