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Conducting business across national borders is
nothing new; the Knights Templar were banking
internationally as long ago as 1135. But modern
globalization processes raise different challenges,
and as the world becomes smaller and labour
movements more common, an international
understanding of human resource management is
essential. The second edition of International HRM
provides a fully updated and revised analysis of this
important area. Its innovative, multi-disciplinary
approach allows a holistic picture to emerge in which
key issues are assessed from organizational,
individual and societal perspectives. The collection is
divided into three parts: the contemporary
internationalization context the management of
international employees strategic issues facing
international HR managers. Supported by new
research, and including work from eminent writers in
the field, this book discusses issues as diverse as
the relative absence of women in international work,
the ethical merits of localization, and the context
faced by organizations like the United Nations. It is a
valuable tool for all students, researchers and
practitioners working in international business and
human resource management.
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International Human Resource Management is a
core text for undergraduate, specialist Master's and
MBA students taking a module in international or
comparative human resource management. It
provides and introduction to both the theory and
practice of managing HR in an international context.
It discusses the development of mainstream HRM
and analyses the significance of the international
contexts, processes and issues pertaining to the
effective employment of people in different
geographical locations. The book is underpinned by
a clear analytical framework of key aspects of
international HRM and contains some contributed
chapters from experts in the field.
Establishing the agenda for global HR, this book
looks through the eyes of HR professionals
themselves. It gives a broad, coherent overview of
the field of IHRM and a detailed, practical analysis of
what is needed to be successful in this crucial area
of modern management. A number of key questions
are addressed: Does IHRM drive the business
agenda more than domestic HRM? What is the
impact of IHRM on organizational effectiveness?
What are the keys to success in IHRM? Drawing
upon current research conducted as part of the
Chartered Institute of Personnel and Development's
Globalization Research Project the text includes data
from surveys of HR professionals and company
practice as well as longitudinal case studies.
Page 2/22

Acces PDF International Human Resource
Management Peter J Dowling
Human Resource Management (HRM) is
fundamentally shaped by institutional and cultural
factors, such as the different political environments
and social philosophies of particular countries and
regions. By examining the various organizational
aspects of business life and systems of people
management in Asia, the study of HRM across the
continent can, therefore, give us a greater
understanding of Asian societies, as well as the
contemporary world of work more generally. This
handbook provides an up-to-date and intellectually
engaging overview of HRM in the Asian context.
Distinctive in its comprehensive coverage of
traditional as well as emerging topics of HRM, it
analyzes important themes, such as the regulatory
framework for work and employment, religiosity,
family business, and gender. Using a comparative
approach, it also effectively highlights the unique
features of each country’s attitudes towards HRM.
Covering a range of themes and case studies,
sections include: • Institutional and cultural contexts,
• Labour regulation and industrial relations, •
Thematic and functional HRM, • HRM in selected
Asian countries, such as China, Japan, Vietnam,
India, and Singapore. Written in a highly accessible
style, this book will be useful to students and
scholars of Human Resource Management, Asian
Business, Economics, and Sociology.
This book is not available as a print inspection copy.
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To download an e-version click here or for more
information contact your local sales representative. A
comprehensive introduction to HRM for students
who are new to the field, but who will be seeking
employment in a global market, working with diverse
colleagues and across international borders. Broken
down into three parts covering Strategic Issues in
HRM, HRM in Practice and HRM in Context, and
weaving international and cross-cultural perspectives
throughout, the text explores the ever-changing
world of human resource management. The various
theories, practices and debates that populate this
field are examined, and the challenges and
controversies that arise when theory meets practice
are explored. The international dimension in all its
aspects including cross-cultural working, diversity,
equality and international business have been
considered throughout. Practical learning features
have been included to help students develop skills
they can apply to their course and in graduate
employment. In the new edition, the authors have
further explored the international context for HRM,
not just for multinational corporations but also for
small businesses and not-for-profit organizations,
with added analysis on the importance of
recognizing that effective functioning of
organizations is not simply measured by financial
performance, but also by taking into account the
broader social, economic and political contexts.
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International case studies covering emerging
economies and specific ethical issues are included
with each chapter containing two case studies - one
short case mid-chapter and a longer end-of-chapter
case, each of which has a set of accompanying
questions for students to explore individually or in
groups to broaden their learning. The book is
supported by a SAGE Edge site, featuring a range of
tools and resources for lecturers and students,
including SAGE journal articles, PowerPoint slides,
web and video links, interactive multiple choice
questions, chapter specific podcasts and an
instructor’s manual. Suitable for undergraduates
and post-graduate students looking for a strategic
and international perspective of HRM.
Essentials of International Human Resource
Management: Managing People Globally, by David
C. Thomas and Mila B. Lazarova, provides concise
coverage of key HRM concepts, balancing
comparative approaches and US and non-US
schools of thought. Not limited to the multinational
firm, this book reflects the most current knowledge in
the field and considers all types of organizations
embedded in the global context. Chapter-opening
vignettes (short cases) exemplify the chapter’s core
topics and show readers how chapter content can be
applied. Extensive references make it easy for
readers to explore concepts in more depth.
Managing People in Sport Organizations provides a
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comprehensive overview of the theory and practice
of managing people within a strategic framework.
This revised and updated second edition examines a
range of strategic human resource management
approaches that can be used by sport organizations
to respond to contemporary challenges and to
develop a sustainable performance culture. Drawing
on well-established conceptual frameworks and
current empirical research, the book systematically
covers every key area of HRM theory and practice,
including: recruitment training and development
performance management and appraisal motivation
and reward organizational culture employee relations
diversity managing change This new edition also
includes expanded coverage of social media,
volunteers, and individuals within organizations, and
is supported with a new companion website carrying
additional resources for students and instructors,
including PowerPoint slides, exam questions and
useful web links. No other book offers such an up-todate introduction to core concepts and key
professional skills in HRM in sport, and therefore
Managing People in Sport Organizations is essential
reading for any sport management student or any
HR professional working in sport.
Emerging Themes in International Management of
Human Resources is the third volume in the
Research in Organizational Analysis series. This
volume investigates important human resource
Page 6/22

Acces PDF International Human Resource
Management Peter J Dowling
management (HRM) issues within an international
context. The papers in this volume provide insight
into several HRM areas. First, the international
context’s effects on management knowledge
transfer; privatization of traditionally governmental
services; and the relation between social capital and
organizational diversity is considered. The second
part of this volume is concerned with the issue of
staffing in international organizations with special
emphasis on HRM selection and termination
practices for the cross-national company. Third,
women’s issues in the international firm are
explored. Gender issues such as flexible work
arrangements and the role of culturally defined
gender egalitarian values on role differences among
women and men managers are investigated. Finally,
the volume explores the issues of expatriation and
repatriation among firms. The role of psychological
contracts in supporting successful expatriate
experiences; how repatriate support practices
influence repatriate organizational commitment;
turnover intentions; and career success; and an
investigation of repatriation as sense making
process are discussed. This volume provides a good
basis for understanding how HRM practices are
affected by cross-cultural differences and provides
insight into best HRM practices for the international
organization.
Since the late 1970s scholars and practitioners of
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international management have paid increasing
attention to the impact of globalisation on the
management of human resources across national
boundaries. This collection of important articles and
essays provides a comprehensive review and
critique of developments and future directions in
International Human Resource Management.
Focusing on three major developments or
approaches - Cross-Cultural Management,
Comparative HRM and Strategic HRM, the volume
explores challenges and opportunities facing
researchers, international managers and employees.
"I enthusiastically endorse the fourth edition of
IHRM. The editors are to be congratulated for
recruiting the top-rated authors in this field to
contribute to this volume. The chapters are up to
date, insightful, and sometimes even provocative.
Students, including post-grads and advanced
undergraduates, as well as savvy practitioners, will
benefit from reading this volume." Neal M.
Ashkanasy, Professor of Management, The
University of Queensland Anne-Wil Harzing and
Ashly Pinnington’s bestselling textbook has guided
thousands of students through their International
Human Resource Management studies. The fourth
edition retains the critical edge, academic rigour and
breadth of coverage which have established this
book as the most authoritative text on the market.
The new edition by our international team of experts
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provides an even more stimulating journey through
the core curriculum, contemporary debates and
emerging issues in IHRM. New for the fourth edition:
Reduced number of chapters to allow for greater
depth and an improved structure ensuring
fundamental topics underpin your knowledge
Expanded coverage of Equality and Diversity,
Corporate Social Responsibility and Sustainability
and Cross-Cultural Management in line with
developments in the field New Stop and Reflect
feature provides an opportunity to test your
understanding at regular intervals This text comes
with access to a companion website containing web
links, SAGE journal articles and more.
Drawing on a wide range of organizational
examples, this book brings a new balance to
assessing the role and impact of HRM. It looks at the
core assumptions of an HRM perspective, and at
what happens when organizations seek to
implement HRM. The contributors show that there
are a number of tensions and contradictions inherent
in an HRM concept that raise central issues for
practice. They demonstrate that HRM is one
approach to employee management that will tend to
prevail in certain contexts and conditions rather than
universally. Specific themes include: HRM and
competitive success; organizational culture and
HRM; HRM, flexibility and decentralization; reward
management and HRM; HRM, Just-in-Time
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manufacturing and new technology; HRM and trade
unions; HRM as the management of managerial
meaning.
In the face of globalization, multinational companies
have become the norm, rather than the exception.
HR professionals now need to manage across
borders, cultures and time zones, meaning that a
complete understanding of the theory and practice of
International Human Resource Management (HRM)
is essential. International Human Resource
Management is a concise introduction for all
students studying International HRM at the Masters
level. It covers everything from the cultural and
institutional contexts, international employment law
and the role of International Framework Agreements
to recruitment and selection, training and
development, performance management, reward
and benefits, job design and other functional areas
of International HRM. With numerous industry
examples and global case studies from companies
such as Telefonica, Unilever and Volkswagen,
International Human Resource Management goes
beyond the theory to fully explore how International
HRM works in practice. It is an indispensable
textbook to prepare students for successful careers
in human resources. Online supporting resources
include additional case studies, lecture slides for
every chapter, self-test exercises for students,
discussion questions and further reading.
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Readings and Cases in International Human
Resource Management and Organizational
Behavior, 5th Edition examines cross-cultural
interactions between people, cultures and human
resource systems in a wide variety of regions
throughout the world. This is truly a Global collection.
Features include: * new readings and case studies
positioned alongside trusted ‘tried and true’
readings and cases from past editions * a
companion website featuring supplemental material
and teaching notes to enhance instructors’ abilities
to use the readings and cases with their students.
Written to enable students to meet the international
challenges that they face every day and to sensitize
them to the complexity of human resource issues in
the era of globalization, this text is a vital resource
for all those studying international human resource
management.
This book is a new edition of the market leading text.
Changes include increasing coverage of small and
medium enterprises, new material on managing
diversity and cross-cultural workforces, new material
on off-shoring, particularly to India or China, and a
new chapter on sustaining global growth and linking
the international HR function more firmly to a
company's strategic growth plans.-Back cover.
The Global Human Resource Management Casebook is
a collection of business teaching cases, focusing on
Human Resource Management issues around the world.
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Each case is based in a single country and illustrates
one or more significant challenge faced by managers
and HR practitioners. The influence of the unique
national cultural and institutional context upon the issues
in the case is emphasized. In total 32 unique and original
cases are presented, each from different national
contexts. Every case is followed by a set of questions for
use in class discussion or private study of the cases.
This casebook is a project undertaken by a committee of
international members of the Human Resources Division
of the Academy of Management (USA). The HR Division
currently has over 3500 members worldwide, indicating a
significant immediate audience for the text. The
committee, referred to as the HR Ambassadors
Committee (James Hayton, Chair) is intended to
represent the global membership of the organization. We
currently have members in over 60 countries, and
Ambassadors for over 50 of these. The committee was
established to contribute to the internationalization of the
HR Division and the Academy of Management by
creating collaborative projects that both involve and
serve the global membership. This book, which
represents the first product of our collaboration, is
expected to provide a useful teaching tool for HRM
educators, and secondarily is expected to be of use to
HR practitioners with an interest in the globalization of
HRM.
How does HRM affect an organisation's chances of
survival, its degree of financial success and its reputation
in wider society? How is HR strategy shaped within and
across organisations, industries and societies, and how
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can managers improve it to strengthen their
organisation's performance? Strategy and Human
Resource Management addresses these vital questions.
Written by a renowned author team, it treats HR strategy
as an essential element in business strategy, whilst
integrating a vast range of relevant research and theory.
Now in its fourth edition, it continues to challenge
academics, students and practitioners to approach HRM
from a strategic perspective. New to this edition: • All
chapters have been fully updated, the selection of key
studies improved, and the links to major events brought
up to date. • Includes a more thorough analysis of the
general principles in strategic HRM. • It has been
restructured to provide a deeper examination of HR
strategy in the 'mega contexts' of manufacturing,
services, multidivisional firms, and multinationals. This
book is an essential companion for upper-level
undergraduates, postgraduate students of HRM, and
MBA students. Practitioners interested in the role of
HRM in successful businesses will also find this a
thoroughly engaging and invaluable resource.
HRM is central to management teaching and research,
and has emerged in the last decade as a significant field
from its earlier roots in Personnel Management,
Industrial Relations, and Industrial Psychology. People
Management and High Performance teams have
become key functions and goals for manager at all levels
in organizations. The Oxford Handbook brings together
leading scholars from around the world - and from a
range of disciplines - to provide an authoritative account
of current trends and developments. The Handbook is
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divided into four parts: * Foundations and Frameworks, *
Core Processes and Functions, * Patterns and
Dynamics, * Measurement and Outcomes. Overall it will
provide an essential resource for anybody who wants to
get to grips with current thinking, research, and
development on HRM.
This book touches upon human resource practices in
many of the countries of the world. The primary focus is
on the choices of international human resource
management practices that confront multinational
enterprises and some factors to consider in making
those choices.
In recent years scholars and practitioners have
increasingly recognized that human resource
management (HRM) has paid insufficient attention to the
impact of context. While research has been devoted to
examining the impact of national context on HRM
systems, this literature has been largely separate from
that focused on other levels of context affecting
organizational choices in HRM strategies, such as the
impact of the organizational environment, industry
sector, occupation or workforce characteristics. In
addition, research has tended to consider elements of
context in isolation rather than considering its impact at
different levels. The goal of The Oxford Handbook of
Contextual Approaches to Human Resource
Management is to provide a more holistic approach to
developing a contextual understanding of HRM. This
Handbook offers a comprehensive understanding of the
influence of contextual characteristics on the design and
implementation of HRM systems. Rather than focusing
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on a single level or approach to examining context, the
Handbook provides both conceptual and empirical
analyses of different elements of context using a range
of different lenses and measures. In order to explore the
influence of contextual factors at multiple levels, the
volume assembles a range of detailed accounts of how
context affects the design, implementation and impact of
HRM activities.
Analyzes key critical HR variables and defines previously
undiscovered issues in the HR field.
The new edition of Readings and Cases in International
Human Resource Management examines the
interactions between people, cultures, and human
resource systems in a wide variety of regions throughout
the world. Taking account of recent developments in the
international human resources management (IHRM)
field, the sixth edition will enable students to meet the
international challenges they will face in the workforce,
and sensitize them to the complexity of human resource
issues in the era of globalization. Features include: New
readings and case studies that account for recent
changes in the field, positioned alongside "tried and true"
material. An increased focus on cross-cultural diversity
and tools to bridge "social distance" between team
members. Supplemental material and teaching notes,
available for download, to enhance instructors’ abilities
to use the readings and cases with their students. With
well-known contributors and field experts, this is the ideal
accompaniment for any class in international human
resource management, organizational studies, or
international business.
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This book explores the contemporary issues that
have emerged or evolved in Human Resource
Management (HRM) during the 21st century, such
as social media, issues of climate change and
artificial intelligence (AI), and provides insight from
expert academics in the field alongside real world
examples.
Dowling et al is a rare instance of a textbook that has
developed alongside the field - helping to shape
what it is today - and remains the market leading
IHRM textbook worldwide. The international author
team have ensured this edition is even more
international than its predecessors, whilst also
remaining close to curriculum developments. New
edition changes include a streamlined chapter
structure and a new chapter on the cultural context
of IHRM. The focus on expatriates has been
balanced with a stronger global management
emphasis throughout. The content also reflects the
current economic climate, including greater coverage
of turbulence for IHRM and issues of employee
separation. There is also expanded coverage of
business ethics, outsourcing, emerging markets and
small medium enterprises. In addition the new
edition includes a wealth of case study material and
class discussion material. A fully tailored
CourseMate and Instructora s website will also be
available to adopters. MARKET: Dowling et al is a
core textbook for "International HRM" modules
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(IHRM) as taught at intermediate and postgraduate
levels on all HRM programmes and the majority of
broad-based business programmes. It is also used
on some "International Management" modules. This
textbook is autopackaged with CourseMate.
CourseMate brings course concepts to life with
interactive learning, study, and exam preparation
tools that support the printed textbook and the
textbook-specific website. CourseMate includes an
integrated eBook and interactive teaching and
learning tools including quizzes, flashcards, videos,
and more and an EngagementTracker, a first-of-itskind tool that monitors student engagement in the
course.
This second, updated and extended edition of the
Handbook of Research on Comparative Human
Resource Management draws on the work of many
of the world’s leading researchers in the field to
present the state of the art to scholars, students and
practitioners. The Handbook provides a detailed
focus on the theoretical underpinnings of
Comparative HRM, on comparative studies of
specific areas of HRM practice and on the unique
features of HRM in all the main regions of the world.
The third edition of International Human Resource
Management focuses on updated case studies and
exhibits aligned with the current global business
context. The book deepens its focus on the
expanding horizon of international business.
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Continuing with its simple format and flow of HR
topics right from the inception of an organization till
its maturation stage, the book focuses on emerging
concerns that MNCs face and the strategies used to
manage them. We are sure that readers will benefit
immensely from its easy language and the extensive
exhibits, figures, and cases that have been included.
Salient Features: ? Each chapter has learning
objectives, chapter summary, review questions, key
terms and a set of assignments that students are
encouraged to carry out. ? The assignments
designed enable students to apply the theoretical
concepts in each chapter to the current happenings
in the industry, thereby enhancing awareness of the
challenges that corporations face while operating in
the multinational environment and the HR impact of
these challenges. ? The text displays real industry
experiences, thereby making it easier to understand
the theory. ? The concepts and principles have been
explained with contemporary business examples
from multinational companies from across the globe.
This book provides a concise, engaging, and
accessible introduction to human resource
management which is academically rigorous and
appropriate for both undergraduate and
postgraduate students taking courses in business
studies and related areas. Adopting lecturers receive
a copy of a DVD featuring video interviews with
practitioners.
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This comprehensive book offers a fascinating set of
over 40 evidence-based case studies derived from
international research on work, employment and
human resource management (HRM).
Based on a six-year project at INSEAD, top scholars
put these developments into perspective. Written for
general managers as well as personnel executives
and students of management, this book breaks new
ground in helping them to address the emerging
challenges of international human resource
management.
The HR function is having to adjust itself to the
implications of the globalisation of business activity. This
has meant adjusting its philosophy, policies and
practices to fit new organisational imperatives, as well as
creating its own refashioned service delivery model.
Peter Reilly and Tony Williams's Global HR explores the
key issues of building an international brand, culture and
talent pool, whilst contributing to business and functional
transformation, drawing on examples from multinationals
in telecoms, fast-moving consumer goods,
manufacturing, software, services and commodities. In
doing so, they offer insights into managing people and
businesses that no organization can ignore.
The authors explore the degree to which Chinese
multinationals have a distinctive 'Chinese' approach to
human resource management, in the same way as large
Japanese companies are widely regarded as having a
special Japanese approach. Based on extensive original
research in the subsidiaries of Chinese multinationals
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outside China, the book examines a wide range of issues
related to this key question including the evolution of
human resource management in Chinese companies,
the internationalization of Chinese business, recruitment
and selection, rewards and compensation, performance
appraisal, strategic integration, and employee relations.
Shen and Edwards give a detailed account of the
international human resource management of Chinese
multinational enterprises; a topic of increasing
significance in understanding global economic affairs.
The books in the Nelson Series in Human Resources
Management are the best source in Canada for reliable,
valid, and current knowledge about practices in HRM. As
part of this market-leading series, International Human
Resource Management, 1st Canadian edition, accurately
captures the reality facing HRM professionals practicing
in multinational enterprises.
Big data are changing the way we work. This book
conveys a theoretical understanding of big data and the
related interactions on a socio-technological level as well
as on the organizational level. Big data challenge the
human resource department to take a new role. An
organization's new competitive advantage is its
employees augmented by big data.
Recognizing the inherent tensions and contradictions
that result from managing people in organizations,
Human Resource Management in Public Service:
Paradoxes, Processes, and Problems offers provocative
and thorough coverage of the complex issues of
management in the public sector. Continuing the awardwinning tradition of previous editions, this Sixth Edition
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helps you to understand complex managerial puzzles
and explores the stages of the employment process,
including recruitment, selection, training, legal rights and
responsibilities, compensation, and appraisal. Grounded
in real public service experiences, the book emphasizes
hands-on skill building and problem solving. New to the
Sixth Edition: Ethics case studies have been added to all
the chapters, enabling you to learn about a variety of
ethical situations that come up in management. Updated
and consolidated recruiting strategies offer you a window
into the most current methods used in the recruitment
process and provide insight into the job seeker’s
perspective. New examples from a broad range of local,
state, federal, and international settings enable you to
apply key concepts to common management issues.
This is an ideal foundation text for anyone studying or
working in the International Human Resource
Management (IHRM) arena. This text utilizes and
incorporates most of what is currently known, researched
or experienced in the field. It features data and examples
from academic research, international businesses and
consulting firms, as well as experiences of and
interviews with HRM managers in multinational and
global firms. This book offers both a theoretical and
practical treatment of this important and constantly
evolving area. Thoroughly updated and revised, this
second edition now includes key terms, learning
objectives, discussion questions and an end-of-book
integrative case. It has been designed to lead readers
through all of the key topics in a highly engaging and
approachable way. This book focuses on IHRM within
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multi-national enterprises (MNEs) and covers topics
including: * MNE and country culture * organizational
structure, strategy and design * international joint
ventures and cross-border mergers and acquisitions *
labour standards, ethics and codes of conduct * selection
and mangement of international assignees * training and
management development * compensation and benefits
* health and safety and crisis management * IHRM
departments and professionals Uncovering precisely why
IHRM is important for success in international business
and how IHRM policies and practices function within the
multinational enterprise, this outstanding textbook
provides an essential foundation for an understanding of
the theory and practice of IHRM. This book is essential
reading for all students, lecturers and IHRM
professionals.
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